
FY 2016-2017 Structure Adjustment Recommendations - Attachment 2
  
Exempt Pay Structure
*added grade 116 effective July 9, 2016
Pay Grade Current 

Minimum
Current 

Midpoint
Current 

Maximum
Grade 
Width

Pay Grade Proposed 
Minimum

Proposed 
Midpoint

Proposed 
Maximum

Grade 
Width

105 34,909      45,382      55,855      60% 105 35,957 46,743 57,530 60%
106 37,702      49,013      60,324      60% 106 38,833 50,483 62,133 60%
107 40,718      52,934      65,149      60% 107 41,940 54,522 67,104 60%
108 43,976      57,169      70,362      60% 108 45,295 58,884 72,473 60%
109 47,494      61,742      75,990      60% 109 48,919 63,594 78,270 60%
110 51,294      66,682      82,070      60% 110 52,833 68,682 84,532 60%
111 55,397      72,016      88,635      60% 111 57,059 74,177 91,294 60%
112 60,937      79,218      97,499      60% 112 62,765 81,594 100,423 60%
113 67,640      87,932      108,224    60% 113 69,669 90,570 111,470 60%
114 75,080      97,604      120,128    60% 114 77,332 100,532 123,731 60%
115 84,090      109,316    134,543    60% 115 86,612 112,596 138,580 60%

  116* 94,181 122,434 150,688 60% 116 97,006 126,108 155,210 60%

Senior Management Pay Structure

Pay Grade Current 
Minimum

Current 
Midpoint

Current 
Maximum

Grade 
Width

Pay Grade Proposed 
Minimum

Proposed 
Midpoint

Proposed 
Maximum

Grade 
Width

I 76,658      99,656      122,654    60% I 78,958 102,646 126,333 60%
II 84,324      109,621    134,918    60% II 86,853 112,909 138,965 60%
III 93,600      121,679    149,759    60% III 96,408 125,330 154,252 60%
IV 103,895   135,064    166,233    60% IV 107,012 139,116 171,220 60%
V 115,324   149,922    184,519    60% V 118,784 154,419 190,054 60%


